
CLASSIFICATION RANGE MINIMUM MAXIMUM 

Assistant Director, Accounting 49 $7,867 $11,070

Assistant Director of Bond Projects 49 $7,867 $11,070

Assistant Director of Emergency Medical Services 49 $7,867 $11,070

Assistant Director, Human Resources 49 $7,867 $11,070

Associate Dean of Enrollment Services & Support Programs 61 $10,580 $14,888

Associate Dean of Student Nursing & Allied Health 61 $10,580 $14,888

Associate Dean of Student Equity and Special Programs 61 $10,580 $14,888

Associate Director of Allied Health 49 $7,867 $11,070

Associate Director of Financial Aid 49 $7,867 $11,070

Associate Director of Marketing & Communications 49 $7,867 $11,070

Associate Director, Instruction 49 $7,867 $11,070

Associate Director, Student Success Centers 49 $7,867 $11,070

Dean of Instruction 63 $11,116 $15,641

Dean, Student Success and Support Programs 63 $11,116 $15,641

Director of Athletics 57 $9,585 $13,487

Director of Children's Center 54 $8,901 $12,524

Director of Continuing Education 56 $9,351 $13,158

Director of Disabled Student Programs and Services (DSPS) 54 $8,901 $12,524

Director of Facilities Services, Planning & Capital Projects 59 $10,071 $14,170

Director of Fiscal Services 60 $10,322 $14,525

Director of Foundation Fiscal Services 54 $8,901 $12,524

Director of Insitutional Grants 54 $8,901 $12,524

Director of MESA 54 $8,901 $12,524

Director of Nursing 57 $9,585 $13,487

Director of Outreach and Enrollment Services 56 $9,351 $13,158

Director of Philanthropy 54 $8,901 $12,524

Director of Police/College Safety Services 54 $8,901 $12,524

Director of Student Engagement 54 $8,901 $12,524

Director of Student Health Services 56 $9,351 $13,158

Director of Workforce, Economic Development and Comm. Programs 56 $9,351 $13,158

Executive Director, Foundation/Institutional Advancement 63 $11,116 $15,641

Executive Director of Information Technology 63 $11,116 $15,641

Executive Director, Institutional Effectiveness and Research 63 $11,116 $15,641

Eligible managers (range 63 and below) who teach outside of their regular duties, are paid from the faculty salary schedule. 

Salary schedules are Board of Trustees approved at the start of each fiscal year. Individual job descriptions and their salary 
ranges are board approved throughout the year, and the salary schedules are updated to reflect each approved change when 
necessary.
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Range      Step A     Step B     Step C     Step D     Step E    Step F*    Step G*    Step H*
No. Hourly    Monthly    Monthly    Monthly    Monthly    Monthly    Monthly    Monthly    Monthly

40 36.35 6299 6614 6945 7292 7657 8040 8442 8864
41 37.26 6457 6780 7119 7475 7848 8241 8653 9086
42 38.19 6618 6949 7297 7662 8045 8447 8869 9313
43 39.14 6784 7123 7479 7853 8246 8658 9091 9545
44 40.12 6953 7301 7666 8049 8452 8874 9318 9784
45 41.13 7127 7484 7858 8251 8663 9096 9551 10029
46 42.15 7305 7671 8054 8457 8880 9324 9790 10279
47 43.21 7488 7862 8256 8668 9102 9557 10035 10536
48 44.29 7675 8059 8462 8885 9329 9796 10286 10800
49 45.40 7867 8260 8673 9107 9563 10041 10543 11070
50 46.53 8064 8467 8890 9335 9802 10292 10806 11347
51 47.69 8265 8679 9113 9568 10047 10549 11076 11630
52 48.89 8472 8896 9340 9807 10298 10813 11353 11921
53 50.11 8684 9118 9574 10053 10555 11083 11637 12219
54 51.36 8901 9346 9813 10304 10819 11360 11928 12524
55 52.65 9123 9580 10059 10561 11090 11644 12226 12838
56 53.96 9351 9819 10310 10826 11367 11935 12532 13158
57 55.31 9585 10065 10568 11096 11651 12234 12845 13487
58 56.69 9825 10316 10832 11374 11942 12539 13166 13825
59 58.11 10071 10574 11103 11658 12241 12853 13495 14170
60 59.56 10322 10838 11380 11949 12547 13174 13833 14525
61 61.05 10580 11109 11665 12248 12860 13504 14179 14888
62 62.58 10845 11387 11956 12554 13182 13841 14533 15260
63 64.14 11116 11672 12255 12868 13512 14187 14896 15641

 An employee’s step and range as it appears on the Management Salary Schedule shall be increased by five percent after the employee has completed 10 consecutive 
years of employment in a management, supervisor or confidential position or positions.
 The employee’s 10-year longevity step shall be increased by five percent after the employee has completed 15 consecutive years of employment in a management, 
supervisor, or confidential position or positions.  
 The employee’s 15-year longevity step shall be increased by five percent after the employee has completed 20 consecutive years of employment in a management, 
supervisor, or confidential position or positions 

Salary schedules are Board of Trustees approved at the start of each fiscal year. Individual job descriptions and their salary 
ranges are board approved throughout the year, and the salary schedules are updated to reflect each approved change when 
necessary.

**NOTE: For purposes of the salary schedule the amounts are rounded.
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